
Unsere People- & Culture-Plattform bietet fundierte Einblicke, die Ihrem Management 
dabei helfen, die bestmöglichen Entscheidungen in Bezug auf Recruiting und 
Personalentwicklung zu treffen. Bessere Einblicke. Bessere Entscheidungen..

Persönlichkeit 
Unser Persönnlichkeits-Assessment liefert Ihnen 
die Einblicke, die Sie benötigen, um intelligentere 
Rekrutierungsentscheidungen zu treffen, das 
Wohlbefinden Ihrer Mitarbeitenden zu schützen und 
die Performance zu optimieren. 

Verhalten
Mit unserem Verhaltens-Assessment können 
Sie ein Profil erstellen, das Ihre Stärken, Ihre 
Entwicklungspotenziale und Ihren bevorzugten 
Kommunikationsstil erfasst. Nutzen Sie es mit Ihrem 
Team, um die Kommunikation, das Wohlbefinden 
und die Produktivität zu verbessern.

Eignung
Die kognitive Eignung ist der präziseste Prädiktor für 
den beruflichen Erfolg einer Person. Durch die Analyse 
der kognitiven Fähigkeiten erfahren Sie, durch wen eine 
Position am zielführendsten ausgefüllt wird. Somit sind Sie 
in der Lage, leistungsstarke Teams aufzubauen und die 
Unternehmensleistung zu optimieren. 

Unsere Assessments wurden umfassend validiert und auf 
Grundlage psychometrischer Forschung mit tausenden 
Teilnehmenden gezielt für den Einsatz am Arbeitsplatz 
optimiert. Damit basiert unsere Plattform auf fundierten 
wissenschaftlichen Erkenntnissen, denen Sie vertrauen 
können.vertrauen können.

Eignungs-Assessments sind der stärkste Prädiktor für beruflichen Erfolg. Kombinieren Sie sie mit 
unseren branchenführenden Persönlichkeits- und Verhaltens-Assessments in Thomas Assess – und 
finden Sie Ihr Perfect Match für die Rolle, das Team und Ihre Unternehmenskultur.
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This person will value detail, seeking facts and evidence to support their views while appreciating clear rules
and expectations. They will likely communicate confidently about their area of expertise and may be
comfortable sharing their opinions when they have thoroughly prepared or researched a topic. However, they
will likely be open to persuasion when presented with logical, well-thought-out proposals.
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Conscientiousness

Being conscientious, this person will aim for excellence in all tasks. They take a diligent stance, dedicating extra
effort to ensure quality work. They are self-motivated and driven by a strong sense of accomplishment, setting
personal goals and targets. Although delegation will likely be challenging due to their high standards, they will
prefer to prioritise a personal touch to ensure the best possible outcomes.

Adjustment

This person will be quite responsive to stress and pressure, allowing them to promptly identify challenging
situations, albeit while experiencing a wide range of emotions. While they will likely experience moments of
rumination, their openness in expressing emotions will showcase their passion and make them highly relatable.

Curiosity

This person will balance exploring new ideas and relying on tried and tested methods. They will likely find
several different topics interesting while retaining a core set of interests to which they will dedicate more time.
They will generally enjoy learning new things and exploring alternative ideas, approaches, and perspectives.
However, they will likely only change their stance if presented with strong arguments and supporting evidence.
They will appreciate having time to understand how something new relates to a topic they already know, to
give them something to refer to.

Risk Approach
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Behaviour

Accommodating Direct

Reflective Outgoing

Spontaneous Methodical

Pragmatist Perfectionist

They will enjoy being around people and having the opportunity to speak about their thoughts and
perspectives. They usually feel comfortable in a group and often start conversations, being chatty, personable,
and persuasive. They will likely try to resolve disagreements courteously, relying on different tactics if needed.

They will likely enjoy a fast-paced environment and be comfortable working on several things simultaneously.
As a result, variety might be more engaging for them than slow and repetitive tasks. This person will prefer a
work environment that allows them to approach things using their own methods. They naturally find alternative
solutions and prefer to dive into projects quickly.

This person will likely find it easy to accommodate others, preferring compromise over confrontation. They
value guidance and advice and enjoy collaborating to make thoughtful decisions. In times of challenge, they will
likely focus on gathering support, preferring to approach obstacles collectively with the team rather than alone.

This person will value detail, seeking facts and evidence to support their views while appreciating clear rules
and expectations. They will likely communicate confidently about their area of expertise and may be
comfortable sharing their opinions when they have thoroughly prepared or researched a topic. However, they
will likely be open to persuasion when presented with logical, well-thought-out proposals.
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This person will be exceptionally competitive, thriving in environments where they can outperform others. Their
strong drive to win will enable them to turn mundane tasks into contests, always aiming to be the best. This
competitive edge will fuel their pursuit of success, pushing them to surpass their records. Their high ambition
will also lead them to seek power, which can provide the means to achieve their goals.
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Erstellung von Stellenprofilen 
Erstellen Sie Soll-Profile auf Basis 
fundierter Assessments, die die relevanten 
Charakteristiken und Kompetenzen 
abbilden. Finden Sie das Perfect 
Match – Kandidaten, die ideal zu den 
Anforderungen passen und schnell 
durchstarten.

Interviewunterstützung 
Wenn Sie Personen mit einem herausragendem 
Lebenslauf finden, die die Anforderungen bei den 
psychometrischen Assessments nicht ganz erfüllen, 
hat unser Psychologie-Team spezielle Fragen für 
das Vorstellungsgespräch entwickelt. Diese helfen 
Ihnen, die Ergebnisse genauer zu hinterfragen 
und die Person zu finden, die am besten zu Ihren 
Anforderungen passt. 

Kandidatensektion
Vergleichen Sie alle Personen auf 
einen Blick und erkennen Sie sofort, 
wer basierend auf den Assessment-
Ergebnissen die Anforderungen Ihres 
Jobprofils erfüllt.

Mit Thomas profitiert Ihr Unternehmen von marktführender People Science, basierend auf über 
40 Jahren vertrauenswürdiger Assessment-Erfahrung. Wir sind stolz darauf, dass unsere Thomas-
Assessments beim Psychological Testing Centre (PTC) der British Psychological Society (BPS) 
registriert sind, das den Richtlinien der European Federation of Psychologists’ Associations (EFPA) 
folgt. Das bedeutet, dass unsere Assessments strengen Anforderungen an Validität, Genauigkeit und 
Fairness entsprechen – und damit den meisten marktüblichen Alternativen überlegen sind. 

Wir sind Thomas. Wir lieben Menschen und möchten, dass Ihre Mitarbeiter gerne mit Ihnen 
arbeiten. Kontaktieren Sie uns oder buchen Sie eine Demo, damit wir Ihnen zeigen können, wie alles 
funktioniert.

Offizieller Thomas Distributor in der DACH Region

© Thomas International Ltd 2026. Founded in 1981, Thomas International transforms the performance of organizations around the world through smarter people decisions, looking beyond just 

skills and experience to identify the true potential and capability of people. Its talent assessment platform combines technology, psychology and data to make the complex nature of human 

behavior, aptitude and personality easier for everyone to understand. Today, Thomas helps over 10,000 companies across 140 countries unleash the power of their people.

Deutschland Schweiz Österreich

+49 551 27077610

info@qrpeople.de

www.qrpeople.de

+41 (0) 442440237

info@qrpeople.ch

www.qrpeople.ch

+43 660 64 33 973
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www.thomas-profiling.at
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Interview guide

GDPR Manager

Assessment Fit

OVERALL

2.8
BEHAVIOUR

3.7
PERSONALITY

3.3
APTITUDE

1.4



By comparing the assessment results of Chloe Morgan with the GDPR Manager job profile, our
data/algorithm has recommended these as the most important questions to use in the interview.
The questions are also ordered based on how much value they are likely to add to an interview.



Can you give an example of when you have felt under pressure at work? What strategies did
you use to try and manage this pressure?





Are you able to describe a project when you were initially overly optimistic or ambitious about
what could be achieved?





When you have multiple deadlines, how do you organize or prioritize upcoming projects?




How would you motivate yourself in a project where there is not a clear end goal? Can you
provide an example of a time when you have been in this situation?


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